CONTINUOUS PROFESSIONAL DEVELOPMENT (CPD) GUIDELINE FOR
COMPETENT PERSONS

YETKIN KiSILER iCiIN SUREKLI MESLEKi
GELISIM (SMG) REHBERI

Yetkin  Kisiler (YK) sertifikasyonlarinin
devamhligiicin son 3 yilda en az 90 puan elde
edebilmek amaciyla kisisel sirekli mesleki
gelisim programina katilmalidir. Programin
esas amacl 6grenme ve uygulamaya yonelik
olmalidir. Surekli mesleki gelisiminin her bir
saati, belli bir faaliyet tirinln agirlik puan
faktoru ile ¢arpilmasi ile bulunan belirli bir
puana karsihk gelir (Degisik: 18/03/2020
Karar No: 2020/1).

90 puan tek bir faaliyet tirinden
toplanamaz (Degisik: 18/03/2020 Karar No:
2020/1).

CONTINUOUS PROFESSIONAL
DEVELOPMENT (CPD) GUIDELINE FOR
COMPETENT PERSONS

Competent Persons (CP) shall engage in a
personal program of continuous
professional development activities to
maintain ongoing certification, achieving at
least 90 points in the last 3 years. The focus
of the program should be based on learning
and practice. Each hour of continuous
professional development, multiplied by the
point weighting factor in a certain type of
activity, corresponds to a given number of
points (as amended on 18/03/2020 by
Decree No: 2020/1).

90 points cannot be achieved from a single
type of activity (as amended on 18/03/2020
by Decree No: 2020/1).

1. YETKIN KiSi (YK) YILLIK RAPORU

Her bir Yetkin Kisi, sertifika aldiklari her bir
ana disiplin dali ile iligkili her yil Sirekli
Mesleki Gelisim kayit raporu tutmalidir.
Yetkin Kisi (YK) kendine ait olan Sirekli
Mesleki Gelisim (SMG) faaliyetlerinin kaydini
tutmali ve her yil 15 Ocak’a kadar bu kayitlari
iceren vyillik raporu incelenmek (zere
YERMAM Yoénetim Kuruluna sunmahidir. S6z
konusu tarihten itibaren iki ay icerisinde YK
Yilhk Raporunu sunmayan Yetkin Kisi'nin
sertifikasi 1 yil boyunca UMREK tarafindan
alinan karar ile askiya alinir. Bu 1 yil boyunca

YK raporu sunulmazsa Yetkin Kisi'nin
sertifikasi iptal olur ve ismi kayith Yetkin
Kisiler listesinden gikarilir (Degisik:

18/03/2020 Karar No: 2020/1).

1. THE CP ANNUAL REPORT

Each Competent Person must maintain an
annual log report of Continuous Professional
Development (CPD) relevant to their Core
Discipline, for each in which they are
certificated. A Competent Person shall keep
records of their CPD activities and will
submit a CP annual report including the log
for audit to the Board of Directors of
YERMAM every year until 15th of January . A
Competent Person who fails to submit the
CP Annual Report within two months
following due date, will have their
Competent Person certification suspended
for a year by the decision taken by UMREK .
If the CP Report cannot be submitted during
this suspension period, the certicificate of
the Competent Person will be cancelled and
their name will be removed from the




isi geregi icra alanlarda yerlesik olan veya bu
alanlarda calisan YK, Surekli Mesleki Gelisim
gereksinimlerini karsilamada bazi gligltklerle
karsilasabilir (6rnegin; teknik konferans ve
toplantilara katilamama vb.). Bir YERMAM
Uyesi, Ucra bir alanda calismaktan otlri
Surekli Mesleki Gelisim (SMG)
gereksinimlerini  yerine  getiremedigini
dislndrse, tGyenin 6zel durumunu agiklayan,
muaf tutulmasini saglayan veya Ozel bir
degerlendirme agiklamasi YK Yillik Raporu'na
eklenmelidir.

Yetkin Kisi Yilik Mesleki Gelisim Raporuna,
Yetkin Kisinin mesleki uygulama alanlarini
ayrintili olarak anlatan glincellenmis bir
0zgecmis (CV) eklenmelidir. Burada onemli
olan 6grenme becerisi ve uygulamasi oldugu
icin, denet¢i, meslektas veya miusteri,
gerekirse 0zgecmise Uyenin becerilerini
gelistirdigini bildigine dair, gerektigi gibi
notlar ilave edebilmeli ve 6zgecmisi
paraflamalidir.

YK’'nin Yilhk Raporu asagida yer alan bilgileri
icermelidir:

1.1. Mesleki tecriibe

Son takvim yili boyunca elde edilen tiim
mesleki deneyimleri igerir.

Bu bilgi mevcut 6zgecmisinin génderilmesi
ile saglanmaktadir. Bu husus, Maden Kaynak
ve Maden Rezerv raporlari veya Kapsam
Calismalari, On Fizibilite ve Fizibilite raporlari
icin verilen uzman gorisleri gibi uzmanlik
alanindaki faaliyetlere iliskin ayrintil bilgileri
veya fizibilite raporlarini veya Yetkin Kisinin,
Yetkin Kisi olarak sorumlulugunu aldigi tim
faaliyetleri kapsamaktadir.

Register of Competent Persons (as amended
on 18/03/2020 Decree No: 2020/1).

A Competent Person based in, or working in,
isolated areas may find some difficulties in
fulfilling the CPD requirements, for instance
in respect to attendance at technical
conferences and technical meetings. If a
YERMAM member considers that they have
been unable to fulfil the PD requirements
due to working in an isolated area, a
statement  outlining that member's
particular  situation and  requesting
dispensation or special consideration should
be attached with the CP Annual Report.

The Competent Person's annualCP report
must be accompanied by a current
curriculum vitae (CV) that details the
Competent Person's areas of professional
practice. As the emphasis is on learning and
putting into practice, a supervisor, peer or
client should initial the CV and possibly
append notes as necessary where they know
the member is utilizing the enhanced skills.

The CP Annual Report must include the
following information:

1.1. Professional experience

All kind of professional experiences gained
during the last calendar year.

This information is provided by submittal of
the current curriculum vitae. This must
include detailed information of expert
activities such as expert opinions for Mineral
Resources and Mineral Reserves reports or
Scoping, Pre-Feasibility and Feasibility study
reports, or all activities where the
Competent Person acted as a Competent
Person.




1.2. Siirekli Mesleki Gelisim (SMG)

Son 1 vyilda dUstlenilen mesleki gelisim
faaliyetleri de dahil olmak Uzere Sirekli
Mesleki Gelisim faaliyetleri asagidaki sekilde
siniflandirilmistir. Puanlar; madde a, b, cve g
icin  minimum harcanan surelerin ilgili
katsayilar ile carpilmasi, d, e, f maddeleri icin
ise ilgili rakamlar elde edilerek olusturulan
puan, mesleki gelisim puani olarak talep
edilebilir.

a. Orgiin egitim (Harcanan saatlere dayali
agirhkh puan faktori: x 0.25)

Yiksek lisans veya doktora egitimi goren
veya yuksek lisans/doktora mezunu olan
Yetkin Kisiler icin (6nceden
kredilendirilmedigi takdirde) alinan dersler
bir oOnceki yila ait Mesleki Gelisim
gereksinimlerini  karsilayacaktir. Sonuglar,
basarili  bir ilerleme gostermelidir. Bu
durumda, YK’nin egitim aldig1 okuldan yetkili
bir kisinin imzah bir beyaninin yillik raporda
yer almasi gerekmektedir.

b. Sertifikali kisa dénemli kurslar (Egitim
saatine dayali agirhkh puan faktérii: x 1.0,
YERMAM tarafindan (ishirligi igerisinde)
verilen veya UMREK’in akredite ettigi kisa
kurslarin agirhikh puan faktorii x 1.5 olarak
hesaplanacaktir.)

YERMAM ve/veya Maden Jeologlari Dernegi

(MJD), UMREK tarafindan  (Degisik:
18/03/2020 Karar No: 2020/1) akredite
edilmis diger egitim kurumlari,

yiksekogrenim kurumlari, devlet (MAPEG,
MTA Genel Midurltgi vb.) veya yari devlet
organlari, yurtici veya yurtdisi profesyonel
kurumlar tarafindan yiratilen kisa donemli
kurslar  (cevrimici dersler dahil) bu
siniflandirmaya giren oOrnek kurslara ve
strekli egitime uygun siniflandirmalardir.

Sertifikalarin kopyalari YK Yillik raporuna
eklenmelidir.

1.2. Continuous Professional Development
(cpD)

Continuous  Professional  Development
including PD activities undertaken over the
last year, as classified below. Points are
nominally hours times weighting factor for
subarticles a, b, c and g; for subarticles d, e,
f, set number of points may be claimed as
PD points.

a. Formal education (Point weighting factor
per hour spent : x 0.25)

For Competent Persons undertaking a post-
graduate degree or a post-graduate
diploma, the course work involved (unless
previously credited) will cover the
requirements for PD for the previous year.
Results should indicate successful
progression. In this case a signed statement
from an authorized person under whom the
Competent Person is studying must be
attached to the annual report.

b. Short courses confirmed by a certificate
(Point weighting factor per hour of training:
x 1, except x 1.5 applies for YERMAM
hosted/incorporated courses or courses
accrediated by UMREK)

Examples of courses and continuing
education appropriate to this classification
are short courses (including courses
delivered online) run by YERMAM and/or
Turkish Association of Economic Geologists
(MJD) and other educational establishments
accredited by UMREK (Amended on
18/03/2020 Decree No: 2020/1), higher
education institutions, government
(MAPEG, General Directorate of Mineral
Research and Exploration) or semi-
government bodies, international and
national professional institutions.




Saatler, ilgili teknik oturumlardaki fiilen
katilim icin harcanan saat esasina gore
hesaplanacaktir.

c¢. YERMAM teknik toplantilari da dahil
olmak lizere teknik konferanslar ve
profesyonel topluluk (mesleki) toplantilari

Katilm (Egitim saatine dayal agirhikli puan
faktori: x 0.5)

ilgili teknik sunumlara (disiplinler arasi
organizasyonlar da dahil olmak lzere, orn.
diger teknik disiplinlerin sunumlari: hukuk,
ekonomi vb.) katihm, ilgili teknik oturumlara
fiilen katilma saatlerine gore
hesaplanmalidir.

Sunum Hazirlama ve Sunma (Agirlikli puan
faktori: x 3)

Kurslar (konferans, seminer ve
sempozyumlar) icin materyal hazirlama ve
sunma yalnizca sunum saat siresi x 3 olarak
hesaplanacaktir.

d. Yayinlar (10 puan esdegerliginde)

teknik ve sektorel
konferans bildirilerinde yazilan ve
yayinlanan her bir teknik yayin veya
arastirma  raporu 10 puan olarak
degerlendirilecektir. Birden c¢ok yazari
bulunan yayinlar icin her bir yazar, toplam
puanlarin oranli olarak bdllstirilmesini
talep edebilir.

Hakemli dergilerde,

Yayinlar ve sunumlar icin yapilan her bir
hakemlik faaliyeti ve mesleki teknik yayin

Copies of certificates must accompany the
CP Annual report.

Hours are to be accounted on the basis of
the hours spent in actual attendance at
relevant technical sessions.

c. Technical conferences and learned
society meetings, including YERMAM
technical meetings

Attendance (Point weighting factor per
hour of training: x 0.5):

Attendance at relevant technical
presentations (including cross-disciplinary
events, e.g. presentations of other technical
disciplines: law, economics, etc.) should be
counted on the basis of the hours spent in
actual attendance at relevant technical
sessions.

Preparation and presentation
weighting factor per hour: x 3):

(Point

The preparation and presentation of
material for courses (conferences, seminars
and symposia) will be credited x 3 the
duration of presentation hours only.

d. Publications (10 points equivalence)

Material written and published in refereed
technical and sectorial journals, conference
papers will be credited 10 points for each
technical paper or research report for
conferences. Where publications are co-
authored, each author can claim a pro-rata
split of the total points.

Reviewing of material for publications and
presentations and editorship of professional




(dergi, kitap...v.b) editorligl 5 puan olarak
degerlendirilecektir.

e. Teknik Raporlar (15 puan esdegerliginde
)

Kamu veya 0Ozel sektor icin hazirlanan ve
tamamlanan Arama Sonuglari, Maden
Kaynak ve Maden Rezerv Raporlari, Kapsam
Calismalari, On Fizibilite ve Fizibilite
CGalismalari ve Cevresel Etki Degerlendirme
Raporlarinin  her biri 15 puan olarak
degerlendirilecektir. Birden ¢ok profesyonel
ile hazirlanan raporlarda Yetkin Kisi olarak
hareket eden kisi(ler) (proje koordinatord,
proje bagkani...v.b) en fazla 10 (on) puan,
raporu hazirlayan diger profesyoneller ise
kalan 5 (bes) puanin oranh olarak
bollstirilmesini talep edebilir.

f. Rapor incelemeleri (5

esdegerliginde)

puan

Maden Kaynak ve Maden Rezerv Raporlari,
Arama Sonuglari, Kapsam Calismalari, On

Fizibilite ve Fizibilite Calismalariyla ilgili
yapilan, kisinin kendi vyazdigl inceleme
raporlarinin  her biri 5 puan olarak

degerlendirilecektir.

g. Diger Faaliyetler (Harcanan saate dayali
agirhkh puan faktori x 0.2)

Surekli mesleki gelisim icin yukarida bahsi
gecen siniflandirmalar haricinde
faaliyetlerde bulunan Yetkin Kisi ayrica kendi
mesleki gelisimi ve hedefleriyle ilgili
degerlendirmelerini bu kisimda aciklayabilir.
Asagidaki tanimlarla sinirli olmamak Uzere
faaliyetlerden bazilari sunlardir:

e Diger profesyonellere mesleki, teknik
ve etik konularla alakal mentorlik ve
danismanlik hizmeti verilmesi,

e YERMAM liyesi olarak komitelere, alt

komitelere, panel ya da
komisyonlara (ylz vylze vya da
cevrimici) aktif olarak katilm
saglanmasi, komite ile alakali

belgelerin hazirlanmasi, incelenmesi

technical publications (journal, book...etc)
will be credited 5 points for each.

e. Technical reports (15 points equivalence)

Reports for Exploration Results, Mineral
Resources and Mineral Reserves, Scoping,
Pre-Feasibility, Feasibility Studies, and
environmental assessment reports written
and completed for the government or
private sector will be credited 15 points for
each report. Where reports are co-authored,
a Competent Person(s) that acted as a
Competent Person(s) (the project
coordinator or the head of the project) can
claim a maximum 10 points and remaining
authors can claim a pro-rata split of the
remaining 5 points.

f. Expert reviews (5 points equivalence)

Expert reviews for Exploration Results,
Mineral Resources and Mineral Reserves
and Scoping, Pre-Feasibility and Feasibility
study reports will be credited 5 points for
each.

g. Other activities (Point weighting factor
per hour: x 0.2)

Any activity that potentially advances CPD,
but does not come under any of the above
classifications, may be entered here, as may
any comments by the Competent Person of
a self-evaluation nature regarding their
professional development and aims. These
may include, but are not limited to:

e mentoring and guiding of other
professionals in technical,
professional and ethical matters,

e active participation as a member of
YERMAM committees,
subcommittees, panels or boards,
including attendance of meetings
(both face-to-face and online),
preparation and review of




ve katihmdan kaynaklanan diger

faaliyetler,
e Mesleki bilgi ve becerilerin gelisimi
icin maden sahalari, Uretim ve

isletme tesislerine teknik ziyaretler
gergeklestiriimesi,

e Sektorde calisanlarin yari zamanl
akademik faaliyetlerde bulunmasi ya
da akademisyenlerin sektorel
faaliyetlerde yer almasi,

e Belli bir program dahilinde mesleki
egitim verilmesi veya mesleki egitim
programlari igin ders, kurs verilmesi
ve materyallerin hazirlanmasi,

e Madencilik sektorl ile ilgili bilimsel
yayinlarin okunmasi,

o Mesleki ahlak kurallarini,
meslektaslara, topluma ve hizmet
edilen kisilere karsi yukumlultkleri
inceleyen mesleki etik kursunun
alinmasi (Degisik: 18/03/2020 Karar
No: 2020/1).

Yetkin Kisinin, 3 sene igerisinde en az 1
saatlik mesleki etik dersi (Yabanci dilde veya
Tirkge dilinde gevrimigi olarak alinan dersler
de dahil olmak uzere) aldigini YK yilhk
raporunda belirtmesi mecburidir (Degisik:
18/03/2020 Karar No: 2020/1).

Diger faaliyetler toplam 90 puanin % 40 ni
gecmeyecek sekilde degerlendirilir. (Degisik:
18/03/2020 Karar No: 2020/1)

documents associated with the
committee and other activities
emanating from participation,

e visits to mining or minerals

extraction or processing plants or
sites for the purposes of enhancing
the professional's knowledge or
skills,

e industry involvement for those in
academic positions or part-time
academic lecturing for those in
industry,

e undertaking a structured program of
on-the-job training or preparation of
lectures, courses and papers for on-
the-job training programs,

e Reading technical papers in learned
society journals,

e Taking the professional ethics course
that examines the professional rules
of conduct and their obligations to
peers, to society and to the clients.
(as amended on 18/03/2020 by
Decree No: 2020/1),

It is obligatory for the Competent Person to
indicate in the annual report that CP has
taken at least 1 hour of professional ethics
course (including courses taken online in
English or Turkish) within three years (as
amended on 18/03/2020 by Decree No:
2020/1).

Other activities are credited not to exceed
40% of the total 90 points. (as amended on
18/03/2020 by Decree No: 2020/1),

2. BEYANNAME

Her bir Yetkin Kisi, yillik raporunda
degerlendirilen  doénem icin  mesleki
gelisimine dair beyan ettiklerinin dogru ve
hatasiz oldugunu belirten bir beyanname
imzalamalidir.

2. DECLARATION

Each Competent Person must sign a
declaration to the effect that their claim to
CPD is a true and correct record for the
period of CPD claimed in the CPAnnual
Report.




3.UYGUNLUK

YERMAM Yoénetim Kurulu Surekli Mesleki
Gelisim sartlarina uygunlugu iki sekilde
saglar.

3.1 Uygunluk Beyani

Her yilda bir verilmesi gereken Yetkin Kisi
Raporu, gectigimiz 3 yil igerisinde en az 90
puanlk mesleki gelisim faaliyetlerinin Yetkin
Kisi tarafindan tamamlandigini ve Yetkin
Kigiyi asgari uygulama kosullarinin disinda
tutmadigini teyit eder. Yetkin Kisi bu asgari
puani tamamlayamiyor ise durumunu
gerekceleriyle YERMAM Yonetim Kuruluna
yazili  olarak bildirir. Yonetim Kurulu
tarafindan alinan karar UMREK onayina
sunulur (Degisik: 18/03/2020 Karar No:
2020/1).

3.2 Denetim Uygunlugu

YERMAM Yoénetim Kurulu, her yil Yetkin
Kisilere habersiz ve rastgele denetim yapma
hakkina sahiptir. Secilenlerden, son 3 vyil
icerisinde surekli mesleki gelisim faaliyet
katilimlarini kanitlari ile sunmalari istenir
(Degisik: 18/03/2020 Karar No: 2020/1).
Uyelerin en az bes yil boyunca tiim kayitlari
tutmalari tavsiye edilir. Bu kanitlar :

e Kurs/seminar kayit belgeleri

e Dekontlar

e Sertifikalar

e Katilim listeleri

e Degerlendirme raporlari

e isveren raporlari

e Kanuni beyanlar

e Siirekli mesleki gelisim programi
kapsaminda gelistirilen becerilerin
kullanimini kanitlayan yonetici, es
dizey meslektas veya mdusteriler
tarafindan vyazilmis olan notlarin

3. COMPLIANCE

The Board of Directors of YERMAM ensures
compliance with its CPD requirements in two
ways:

3.1 Declaration of compliance

The CP Annual Report required to be
maintained every vyear indicates that
completion of at least 90 points of PD
activities during the past three years has
occurred and confirms that circumstances
have not placed the Competent Person
outside the minimum practice
requirements. If the Competent Person is
unable to complete the minimum points,
they should be notified in writing to the
Board of Directors of YERMAM with their
excuse. The decision taken by the Board of
Directors is submitted to UMREK for their
approval. (as amended on 18/03/2020 by
Decree No: 2020/1)

3.2 Auditing compliance

The Board of Directors of YERMAM has the
right to conduct random and uninformed
audits on Competent Persons every year.
Those selected are asked to produce
evidence of their CPD participation during
the past three years (as amended on
18/03/2020 by Decree No: 2020/1).
Members are advised to retain all records
for at least five years. This evidence can take
the form of:
e course/seminar enrolment records
® receipts
e certificates
e attendance lists
e assessment reports
e employer reports
e statutory declarations
e initialing and appending of notes in
the CV by supervisors, peers or
clients attesting to the use of skills
enhanced by the program of
continuous professional




0zgegcmise eklenmesi ve bir rapor
halinde ayrica sunulmasi

e Arama Sonuglari, Maden Kaynak ve
Maden Rezerv Raporlari, Fizibilite
Calismalart  ve  Cevresel  Etki
Degerlendirme Raporlarinin orijinal
halleri

e UMREK ve/veya
toplantilarinin tutanagi

e Teknik bir rapor igin uzman olarak
atanan kisinin atandigina  dair
belgenin bir kopyasi

YERMAM

development and the submission of
these notes as an additional report

e Original versions of Reports for
Exploration results, Mineral
Resources and Mineral Reserves,
Feasibility = study reports and
environmental assessment reports

e The minutes from UMREK and/or
YERMAM Meeting

e A copy of the certificate of the
appointment as an expert for a
technical report.

e Yayinlanmis bilimsel/akademik ve e Scientific/academic and technical
teknik eserler publications
seklinde olabilir.
4. DENETIM SURECI 4. THE AUDIT PROCESS

Denetlenen Yetkin Kisi, slrekli mesleki
gelisim programina uyumlulugunu
gostermek amaciyla, tatmin edici belgeleri
YERMAM Yonetim Kuruluna sunmalidir.
Yetkin Kisiler istenen gerekli bilgileri
mimkin olan en kisa siirede saglamalidir,
bunun yapilmamasi durumunda Yetkin Kisi
sertifikasyonu hakkinda karar verilmek tizere

UMREK'e YERMAM  Yonetim  Kurulu
tarafindan bildirim yapilir.
YERMAM  Yonetim  Kurulu, denetim

surecinden sonraki Ug¢ yil iginde, Uyenin
surekli mesleki gelisim programina katilimini
degerlendirecektir. Bu rehberin gereklerini
yerine  getirmeyen  bir  Yetkin  Kisi
sertifikasyonu hakkinda karar verilmek lizere
YERMAM tarafindan UMREK’e bildirilir.

An audited Competent Person must provide
substantial documents to the Board of
Directors of YERMAM to demonstrate
compliance with the required CPD.
Competent Persons must reply as soon as
possible with the required information, and
failure to do so will result in notification to
UMREK by the Board of Directors of
YERMAM for the decision of the Competent
Person certification.

The Board of Directors of YERMAM will
assess a member's engagement in a program
of continuous professional development
over the immediate past three years from
the audit call. A Competent Person has not
fulfilled the requirements of this guideline
will be notified to UMREK by the Board of
Directors of YERMAM for the decision of the
Competent Person certification.

5. YANLIS VEYA YANILTICI BiLGi
YERMAM Yo6netim Kuruluna strekli mesleki

gelisiminin uygunlugu konusunda gercege
aykiri veya yaniltici bilgi veren bir Yetkin
Kisinin durumu, YERMAM Etik Kuruluna ve
sonrasinda UMREK’e = YERMAM  Etik
Kurallarinin ihlali olarak bildirilir.

5. FALSE OR MISLEADING INFORMATION

A Competent Person who provides false or
misleading information about their CPD
compliance to the Board of Directors of
YERMAM will be reported to the Board of
Ethics of YERMAM and then the case will be
notified to UMREK as a breach of YERMAM
Code of Ethics.




GECiCi MADDELER

Gegici Madde 1 (Karar No: 2020/1,
18/03/2020):
SMG Rehberinin 1 inci maddesi

cercevesinde, yillik faaliyet raporunun son
verilme tarihini belirten “..15 Ocak’a
kadar...” ifadesi, Ulkemiz de dahil olmak
Uzere diinya genelinde bircok tilkeye yayilan
COVID-19 salgininin  etkileri de dikkate
alinarak bir defaya ve 2020 yilina mahsus
olmak {zere  “..15 Haziran’a kadar...”
seklinde uygulanacaktir.

PROVISIONAL ARTICLES
Provisional Article 1 (Decree No: 2020/1,

dated 18/03/2020):

Considering the effects of COVID-19
epidemic that has spread to many countries
around the world, including our country, the
expression "... until January 15 .." which
states the deadline for submissions of the
annual activity reports within the framework
of Article 1 of the CPD Guideline, is applied
as "... until June 15 ..." for once and for the
year 2020.




